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DIRECTORS’ REPORT 
 

To 

The Members, 

Your Directors have pleasure in presenting their 27th Annual Report on the business and 

operations of your Company and the Audited Accounts for the year ended 31st March, 2017. 

FINANCIAL RESULTS:   
   (Rs. in Lacs) 

Particulars For the Year 
ended 31st March, 
2017 

For the Year 
ended 31st March, 
2016 

Profit before depreciation & Tax 226.85 235.52 

Less: Depreciation 158.13 137.23 

Profit before Tax 68.72 98.29 

Current Tax  
Earlier year tax 

13.09 

4.30 

17.10 

0.00 

Profit after Tax 51.33 81.19 

Profit brought forward from last year 298.01 216.82 

Profit carried over to Balance Sheet 349.34 298.01 

 
OPERATIONAL REVIEW: 

During the period under review, the Company has maintained a stable position on 
production as compare to last year. The Processing for the period has decreased from 
294.77 Lacs Mt. to 280.97 Lacs Mt., which is 4.68% lower from last year. The Company has 
recorded sales of Rs 3896.27 lacs for the current year 2016-17 as compared to Rs 4304.06 
Lacs in the previous year 2015-16. The Net Profit for the year under review amounted to Rs. 
51.33 Lacs in the current year as compared to Rs. 81.19 Lacs in the previous year due to 
Competitive market.  
 
DIVIDEND: 
 
The Board of Directors does not recommend any dividend for the year. 
 
TRANSFER TO RESERVES: 
 
The Company has not transferred any amount to reserves. 
 
CORPORATE SOCIAL RESPONSIBILTY: 
 
The company does not meet the criteria of Section 135 of Companies Act, 2013 read with 
the Companies (Corporate Social Responsibility Policy) Rules, 2014 so there is no 
requirement to adhere the provision of Corporate Social Responsibility activities. 
 
DIRECTORS: 

 
1. Shri Mohit Santkumar Bhimsaria (DIN-00389098) and Shri Sant Kumar Bhimsaria (DIN- 
00326350), Directors of the Company are retiring by rotation at the ensuing Annual 
General Meeting and being eligible, offer themselves for re-appointment. 
 

2. All Independent Directors have given declaration under Section 149(7) of The Companies 
Act, 2015, that they meet the criteria of Independence as laid down under Section 149(6) 
of the Companies Act, 2013. 



 
AUDITORS:  
 
The Statutory Auditors of the Company M/s Ramanand Goyal & Co., Chartered Accountants 
(FRN- 002384C), Jaipur, retire at the conclusion of the ensuing Annual General Meeting. 
There are no reservations, qualifications or adverse remarks contained in the Auditors’ 
Report attached to Balance Sheet as at 31st March, 2017. Information referred in Auditors’ 
Report are self-explanatory and don’t call for any further comments. 
 
The Audit committee and the Board of Directors recommend the appointment of M/s 
Ummed Jain & Co., Chartered Accountants (FRN-119250W), Jaipur as Statutory Auditors of 
the Company to hold office from the conclusion of this Annual General Meeting (AGM) until 
the conclusion of the 30th AGM, subject to ratification by members at every general 
meeting. . The company has received a certificate u/s 139 (1) of the Companies Act, 2013 
and applicable rules thereto, upto date, from the auditors to the effect their appointment, 
if made, would be in accordance with the provision of section 141 of companies act, 2013. 
Observations in the auditors report are dealt within the notes to the accounts at 
appropriate places and are self- explanatory. 
 
In pursuance of section 138 of the Companies Act, 2013, your directors have re-appointed 
Mr. Sunil Nahar, being eligible, to conduct internal audit for the financial year 2017-18. 

 
The Board of Directors has appointed M/s R. K. Jain & Associates, Company Secretaries in 
whole time practice, being eligible, to conduct Secretarial Audit for the financial year 2017-
18 under the provisions of section 204 of the Companies Act, 2013.  
 
SECRETARIAL AUDIT REPORT: 
 
The Board of Directors has appointed M/s R K Jain & Associates, Company Secretaries in 
Whole-Time Practice to conduct Secretarial Audit under the provisions of section 204 of the 
Companies Act, 2013. The details forming part of Secretarial Audit Report for Financial Year 
2016-17 in form MR-3 is enclosed herewith as per Annexure-I. The report does not contain 
any qualification. 
 
MANAGEMENT DISCUSSIONS & ANALYSIS: 
 
Your Directors adhere to the requirements set out in Companies Act, 2013 and the SEBI 
(Listing Obligations and Disclosures Requirements) Regulation, 2015, and have implemented 
all the prescribed requirements. Pursuant to Regulation 34(3) of the SEBI (Listing 
Obligations and Disclosures Requirements) Regulation, 2015, the Report on Management 
Discussions & Analysis has been incorporated in the Annual Report and forms an integral 
part of the Director’s Report.  
 
DIRECTORS’ RESPONSIBILITY STATEMENT: 
 
Pursuant to sub-section 3 (c) of section 134 of the Companies Act, 2013, the Board of 
Directors of the Company, to the best of their knowledge and ability, hereby state and 
confirm that: 
 

a) in the preparation of Annual Accounts, the applicable accounting standards have 
been followed and wherever required, proper explanation relating to material 
departures have been given; 

 
b) they have selected such accounting policies and applied them consistently and 

made judgments and estimates that are reasonable and prudent so as to give a 
true and fair view of the state of affairs of the Company at the end of the 
financial year and of the profit or loss of the Company for that period; 



 
c) they have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Companies Act, 2013 
for safeguarding the assets of the Company and for preventing and detecting 
frauds and other irregularities,  

 
d) they have prepared the Annual Accounts on a going concern basis; 

 
e) they have laid down internal financial controls to be followed by the Company 

and that such internal financial controls are adequate and were operating 
effectively; and 

 
f) They have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively.  
 

HUMAN RESOURCE DEVELOPMENT:  
 
Industrial relations continued to be cordial during the period under review. Your Company 
firmly believes that a dedicated work force constitutes the primary source of sustainable 
competitive advantage. Accordingly, human resource development received focused 
attention. Your Directors wish to place on record their appreciation for the dedicated 
services rendered by the work force during the year under review. 
 
ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS 
AND OUTGO: 
 
A Statement giving details of conservation of energy, technology absorption, foreign 
exchange earnings and outgo in accordance with the Rule 8 (3) of the Companies (Accounts) 
Rules, 2014 is enclosed as Annexure – II and forms integral part of this Report. 
 
OTHER DISCLOSURES UNDER COMPANIES ACT, 2013: 
 

i) BOARD OF DIRECTORS 
 

• Composition of the Board 
 

The Board of Directors of the Company comprises of SEVEN Directors including one 
Woman Director and composition of Board of Directors of the Company is in conformity 
with the applicable provisions of the Companies Act, 2013. The Company had Five Non 
Executive Directors. The Managing Director and whole time Director fall in the category 
of Executive Directors. Two Directors are independent Directors, The details of Board 
Composition as on 31st March, 2017 are appended below:- 

 
 

Name of the Director Whether Promoter / Executive or 
Non-Executive / Independent 

Shri Saket Parikh 
Shri Mahesh Kumar Bhimsaria        
Shri Sant Kumar Bhinsaria      
Shri Mohit Santkumar Bhimsaria          
Smt. Shakuntala Devi Bhimsaria 
Shri Abhishek Agarwal 
Shri Tejpratap Shrivastva Narain  

Executive (Promoter Group) 
Executive (Promoter Group) 
Non-Executive  (Promoter Group) 
Non-Executive  (Promoter Group) 
Non-Executive  (Promoter Group) 
Non-Executive & Independent 
Non-Executive & Independent 

  

 

• No. of Board Meetings & General Meeting 
 



During the review, Nine (09) Board meeting were held, the date being 30.04.2016, 
30.05.2016, 23.06.2016, 20.07.2016, 31.07.2016, 20.08.2016, 30.09.2016, 05.11.2016, 
31.01.2017. The last AGM was held on 30th September 2016.  Details of attendance 
during 2016-17 and other particulars are as given below:-   

 
 

Name of the   
Director 

Category of 
Directorship 

No. of 
Board 
Meeting 
attended 

Whether 
Attended 
last AGM 

No. of other 
Directorship 
held in other 
Public 
Companies     

Shri Saket Parikh 
          
 

Promoter 
Executive 
Director (W.T.D) 

9 
 

Yes 
 

Nil 

Shri Mahesh Kumar 
Bhimsaria        
 

Promoter 
Executive 
Director (M.D.) 

9 
 

Yes 
 

Nil 

Shri Sant Kumar 
Bhinsaria      
 

Promoter Non-
executive 
Director  

6 Yes 
 

Nil 

Shri Mohit 
Santkumar 
Bhimsaria 

Promoter Non-
executive 
Director  

9 Yes 
 

Nil 

Smt. Shakuntala 
Devi Bhimsaria 
 

Promoter Non-
executive 
Director  

6 Yes 
 

Nil 

Shri Abhishek 
Agarwal 
 

Independent Non 
Executive 
Director  

4 Yes 
 

Nil 

Shri Tejpratap  
Shrivastva Narain 

Independent Non 
Executive 
Director  

4 Yes 
 

Nil 

 

• Independent Directors Meeting 

 

Schedule IV of the Companies Act, 2013 and the rules under it mandate that the 

independent directors of the company hold at least one meeting in a year, without the 

attendance of non-independent directors and members of the management. It is 

recommended that all the independent directors of the company be present at such 

meetings. These meetings are expected to review the performance of non-independent 

directors and board as a whole, as well as performance of the chairman of the board, 

taking into account the views of the executive directors and non-executive directors; 

assess the quality, quantity and timeliness of the flow of information between the 

management and the board that is necessary for it to effectively and reasonably perform 

its duties. 

 

Even before the Companies Act, 2013 came into effect; our Board’s policy required our 

independent director to hold quarterly meetings attended exclusively by the 

independent directors. At such meetings, the independent directors discuss, among other 

matters, the performance of the company and risk faced by it, the flow of information to 

the Board, competition, strategy, leadership strengths and weaknesses, governance, 

compliances, Board movements, human resource matters and performance of the 

executive members of the Board, including the Chairman. 

 



During the year under review, the Independent Directors viz Shri Abhishek 
Agrawal and Shri Tejpratap Srivastava Narain met on 30th May, 2017. 
 

• Committees of The Board 

The Board of Directors has constituted following Committees of the Board viz. 

i) Audit Committee  
ii) Nomination &Remuneration Committee 
iii) Stakeholders’ Relationship Committee 

 

The Board determines the terms of reference of these Committees from time to 
time. Meetings of these Committees are convened by the respective Committee 
Chairman/ Company Secretary. At each Board Meeting, minutes of these 
Committees are placed before the Directors for their perusal and noting. 

 
ii) Audit Committee:  
 

• Composition 
 

The Audit Committee of the Company comprises of 3 members, 2 of whom are Non-
Executive Independent Directors. Independent Director acts as Chairman of the 
Committee. The Committee members are professionals having requisite experience in the 
fields of Finance and Accounts, Banking and Management. The Audit Committee met 4 
times during the year. The Director and Chief Financial Officer and representatives of 
Internal and Statutory Auditors are invitees to Audit Committee meetings and the 
Company Secretary acts as the Secretary of the Audit Committee. 
 

•  Term of Reference 

i) Oversight of the company’s financial reporting process and the disclosure of its financial 

information to ensure that the financial statement is correct, sufficient and credible. 

ii) Recommending to the Board the appointment, re-appointment and, if required, the 

replacement or removal of the statutory auditor and the fixation of audit fees. 

iii)Approval of payment of statutory auditors for any other services rendered by the 

statutory auditors. 

iv) Reviewing, with the management, the quarterly financial statements before submission 

to the board for approval. 

v) Reviewing, with the management, performance of statutory and internal auditors, 

adequacy of the internal control systems. 

vi) To review the functioning of the Whistle Blower mechanism, in case the same is 

existing. 

vii) Carrying out any other function as is mentioned in the terms of reference of the Audit 

Committee. 

viii) Management Discussion and Analysis of financial condition and results of operations. 

ix) Statement of significant related party transactions (as defined by the Audit Committee), 

submitted by management. 



x) Internal audit reports relating to internal control weaknesses; and 

xi) The appointment, removal and terms of remuneration of the Chief Internal Auditor shall 

be subject to review by the Audit Committee. 

•   Meetings and Attendance 
 

The board terms of reference of Audit Committee are in accordance with the provisions 
of the Companies Act, 2013. During the year under review four meetings of the Audit 
Committee were held, the date being 30.05.2016, 31.07.2016, 05.11.2016, 31.01.2017. 

 
The Composition and attendance of the members of the Audit Committee Meeting are as   
under:- 

 

Sr. 
No. 

Name Position No. of audit 
Committee 
Meeting 

Meeting Attended 

1 Shri Abhishek Agrawal Chairman 4 4 

2. Shri Tejpratap 
Srivastava Narain 

Member 4 4 

3. Shri Mohitsant Kumar 
Bhimsaria 

Member 4 4 

 

• Vigil Mechanism/Whistle Blower Policy:  

In pursuance of section 177 (9) of the Companies Act, 2013, the Company has established 
a Vigil Mechanism/Whistle Blower Policy for Directors and employees to report genuine 
concern. The whistle blower policy of the company is available on company’s website 
(http://www.ranjanpolysters.com/). 
 

iii) NOMINATION & REMUNERATION COMMITTEE: 
 

The Nomination and Remuneration Committee of the Board of Directors was constituted in 
accordance with the prescribed guidelines and reconstituted in order to comply with the 
provisions of Section 178 of the Companies Act, 2013 the name of the committee has been 
changed to “Nomination and Remuneration Committee”. The Nomination & Remuneration 
Committee comprises of four Directors all of whom are non executive and one half of 
them are independent directors. 

 

• Terms of Reference  

i) Formulation of the criteria for determining qualifications, positive attributes and 

independence of a director and recommend to the Board a policy, relating to the 

remuneration of the Directors, key managerial personnel and other employees; 

ii) Formulation of criteria for evaluation of performance of the Independent Directors and 

the Board of directors and policy on Board Diversity; 

iii) Identifying persons who are qualified to become directors and who may be appointed in 

senior management in accordance with the criteria laid down, and recommend to the 

board of directors their appointment and removal; 

iv) Whether to extend or continue the term of appointment of the independent director, on 

the basis of the report of performance evaluation of independent directors.  

• Meetings and Attendance 



The board terms of reference of Nomination and Remuneration Committee are in 
accordance with the provisions of Section 178 of the Companies Act, 2013. During the 
year there held no meetings of the Remuneration Committee. 
 
The Composition of the members of the Remuneration Committee Meeting is as under:- 
 

Sr. No. Name Position 

1. Shri Abhishek Agrawal Chairman 

2. Shri Tejpratap Shrivastva Narian Member 

3. Shri Mohitsant Kumar Bhimsaria Member 

4. Shri Sant Kumar Bhimsaria Member 

 

• Nomination, Remuneration & Evaluation Policy:  
 

In pursuant to provisions of section 178 of the Companies Act, 2013, the Board of 
Directors approved Nomination, Remuneration & Evaluation Policy for appointment, 
remuneration & evaluation of the Directors, Key Management Personnel & Senior 
Management Personnel. More details pertaining to the same are given in “Nomination, 
Remuneration & Evaluation Policy”.  
  

• Performance Evaluations: 
 
The Board of Directors carried out annual performance evaluation of the Board, 
committee thereof and Directors as per the criteria laid down in the “Nomination, 
Remuneration & Evaluation Policy” and found their performance satisfactorily. 
 

iv) GENERAL BODY MEETING:  
 
Location and time where last three Annual Meetings were held: 

 

Date of AGM Relevant 
Financial 
Year 

Venue/Location where AGM held Time of Meeting 

30 Sept., 2014 
 
 
30 Sept., 2015 
 
 
30 Sept., 2016 

2013-14 
 
 
2014-15 
 
 
2015-16 

11-12TH, K. M, Stone, Chittorgarh  
Road , Guwardi, Bhilwara, Rajasthan 
 
11-12TH, K. M, Stone, Chittorgarh  
Road , Guwardi, Bhilwara, Rajasthan  
 
11-12TH, K. M, Stone, Chittorgarh  
Road , Guwardi, Bhilwara, Rajasthan 

4.00 P.M  
 
 
4.00 P.M. 
 
 
4.00 P.M. 

 
v) RELATED PARTY TRANSACTIONS:  
 

All the related party transactions are entered on arm’s length basis and are in 
compliance with the applicable provisions of the Act. There is no materially significant 
related party transaction with Promoters, Directors or Key Management Personnel which 
may have potential conflict with the interest of the Company at large. During the year, 
the Company has not entered into any related party transactions under the section 188 of 
the Companies Act, 2013 and the particulars of contracts or arrangements with related 
parties are Nil and Form AOC-2 is enclosed as Annexure – III. 
 

vi) LOANS GUARANTEES OR INVESTMENTS:  
 

The Company has not given any Loan, Guarantee and also not made any Investments 
under the section 186 of the Companies Act, 2013. 



 
vii) DEPOSITS: 

The Company has not invited/ accepted any deposits from the public during the year 

ended March 31, 2017. There were no unclaimed or unpaid deposits as on March 31, 

2017. 

viii) COMMENTS ON AUDITORS’ REPORTS: 

There is no adverse remark or comments in the Statutory Auditors’ & Secretarial 

Auditors’ Reports and therefore no comments are required in the Directors’ Report. 

ix) PARTICULARS OF EMPLOYEES & ANALYSIS OF REMUNERATION: 
 

Particulars of employees and analysis of remuneration as required under section 197 (12) 
of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 are enclosed as  Annexure – IV. 
 

x) MATERIAL CHANGES BETWEEN THE DATE OF THE BOARD REPORT AND END OF 
FINANCIAL YEAR: 

 
There have been no material changes and commitments, if any, affecting the financial 

position of the Company which have occurred between the end of the financial year of 

the Company to which the financial statements relate and the date of the report. 

xi) SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR 
TRIBUNAL IMPARTING THE GOING CONCERN STATUS AND COMPANY’S OPERATION IN 
FUTURE: 

 

During the year under review there has been no such significant and material 
orders passed by the regulators or courts or tribunals impacting the going 
concern status and company’s operations in future. 
 

xii) EXTRACT OF ANNUAL RETURN:  
 
The details forming part of the extract of the Annual Return is enclosed as Annexure- V 

 
xiii) MISCELLANEOUS DISCLOSURES: 

 
Details about risk management have been given in the Management Discussion & 
Analysis. 
 
The company does not have any subsidiary, joint venture and associate company. 
 
The Company is having adequate Internal Financial Control with reference to the 
Financial Statements. 
 
During the year review, there were no cases filed pursuant to Sexual Harassment of 
Woman at workplace (Prevention, Prohibition and Redressal) Act, 2013. 

 
ACKNOWLEDGEMENTS 
 
Directors wish to express their grateful appreciation for assistance and co-operation 
received from various Departments of Central & State Governments and Banks during the 
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On behalf of the Board of Directors 
                                                                    
                                                                                                            Sd/-                                     

                                                                    (Mahesh Kumar Bhimsaria) 
                                                                              Managing Director 
Place:  Bhilwara                                    DIN NO. 00131930  
Dated: 30th May, 2017 
                                                                                                             Sd/- 
 
                                                                                           (Mohit Santkumar Bhimsaria) 
                                                                                                        Director  
                  DIN NO. 00389098 
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Form No. MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2017 

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014) 

To, 

The Members, 
Ranjan Polysters Limited 
11-12th , K.M. Stone, Chittorgarh Road,   
Guwardi, Bhilwara-311001 
Rajasthan   
India 
 

We have conducted the secretarial audit of the compliance of applicable statutory 

provisions and the adherence to good corporate practices by Ranjan Polysters Limited 

(hereinafter called the company). 

Secretarial Audit was conducted in a manner that provided us a reasonable basis for 

evaluating the corporate conducts/statutory compliances and expressing my opinion 

thereon. 

Based on our verification of the Company’s books, papers, minute books, forms and returns 

filed and other records maintained by the company and also the information provided by the 

Company, its officers, agents and authorized representatives during the conduct of 

secretarial audit, We hereby report that in our opinion, the company has, during the audit 

period covering the financial year ended on 31st March, 2017, complied with the statutory 

provisions listed hereunder and also that the Company has proper Board-processes and 

compliance-mechanism in place to the extent, 

in the manner and subject to the reporting made hereinafter:- 

We have examined the books, papers, minute books, forms and returns filed and other 

records maintained by M/s. Ranjan Polysters Limited for the financial year ended on 31st 

March, 2017 according to the provisions of:- 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; 

 



(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 

 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment and Overseas Direct 

Investment. There is no transaction relating FDI and ODI during the year under 

review. 

 

(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (‘SEBI Act’):- 

 

a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011; 

b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992; 

c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2009; (Not applicable to the Company during the 

Period under review); 

d) The Securities and Exchange Board of India (Employee Stock Option Scheme and 

Employee Stock Purchase Scheme) Guidelines, 1999 (Not applicable to the 

Company during the Period under review); 

e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 

Regulations, 2008. (Not applicable to the Company during the Period under 

review). 

f) The Securities and Exchange Board of India (Registrars to an Issue and Share 

Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing with 

client; 

g) The Securities and Exchange Board of India (Delisting of Equity Shares) 

Regulations, 2009 (Not applicable to the Company during the Period under 

review); and 

h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 

1998. (Not applicable to the Company during the Audit Period). 

i) The Securities and Exchange Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 
 

vi) and other applicable Laws like Factories Act, 1948; The Payment of Gratuity Act, 

1972; Industrial Disputes Act,1947;The Payment of wages Act, 1936; Employees 

State Insurance Act, 1948; The Employees’ Provident Fund and Misc. Provisions 

Act, 1952;The Payment of Bonus Act, 1985; The Contract Labour (Regulation & 

Abolition) Act, 1970, Environment Laws. 

We have also examined compliance with the applicable clauses of the following:- 

(i) Secretarial Standards issued by the Institute of Company Secretaries of India  

(ii) The Company is in process to get listed on Metropolitan Stock Exchange of India 

Limited, all the necessary documents in regard to the same have been submitted to 

the exchange.   

During the period under review, the Company has complied with the provisions of the Act, 

Rules, Regulations, Guidelines, Standards, etc. mentioned above except to the extent as 

mentioned below:- 



1. The Company has not paid renewal fees of any regional stock exchanges during the year. 

We further report that- 

The Board of Directors of the Company is duly constituted with proper balance of Executive 

Directors, Non-Executive Directors and Independent Directors except the observations made 

in the Report. The changes in the composition of the Board of Directors that took place 

during the period under review were carried out in compliance with the provisions of the 

Act. 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and 

detailed notes on agenda, and a system exists for seeking and obtaining further information 

and clarifications on the agenda items before the meeting and for meaningful participation 

at the meeting. 

We further report that there are adequate systems and processes in the company 

commensurate with the size and operations of the company to monitor and ensure 

compliance with applicable laws, rules, regulations and guidelines except the observations 

made in the Report. 

This Report is to be read with our letter of even date which is annexed as Annexure A” and 

forms as   an integral part of this report. 

                  R K Jain & Associates 
         Company Secretaries 

 

 

     R K Jain 

   Proprietor 

Place: Bhilwara                 COP No. 5866 

Date: 30.05.2017                   FCS No. 4584 

        

  



          ‘Annexure A’ 

 

To, 

The Members, 
Ranjan Polysters Limited 
11-12th , K.M. Stone, Chittorgarh Road,   
Guwardi, Bhilwara-311001 
Rajasthan   
India 
 

                

Our report of even date is to be read along with this letter. 

 

1. Maintenance of secretarial record is the responsibility of the management of the 

company. Our responsibility is to express an opinion on these secretarial records based on 

our audit. 

 

2. We have followed the audit practices and processes as were appropriate to obtain 

reasonable assurance about the correctness of the contents of the Secretarial records. 

The verification was done on the test basis to ensure that correct facts are reflected in 

secretarial records. We believe that the processes and practices we followed provide 

reasonable basis of our opinion. 

 

3. We have not verified the correctness and appropriateness of financial records and Books 

of Accounts of the company. We have relied upon the Report of Statutory Auditors 

regarding compliance of Companies Act, 2013 and Rules made thereunder relating to 

maintenance of Books of Accounts, papers and financial statements of the relevant 

Financial Year, which give a true and fair view of the state of the affairs of the company. 

 

4. We have relied upon the Report of Statutory Auditors regarding compliance of Fiscal 

Laws, like the Income Tax Act, 1961 & Finance Acts, the Customs Act, 1962, the Central 

Excise Act, 1944 and Service Tax except some dues as mentioned in Independent 

Auditors’ Report. There are some disputed statutory dues, which have not been deposited 

on account of matter pending before appropriate authorities as mentioned in 

Independent Auditors’ Report. 

 

5. Wherever required, we have obtained the Management representation about the 

compliances of laws, rules and regulations and happening of events etc. 

 

6. The compliances of the provisions of corporate and other applicable laws, rules, 

regulations, standards are the responsibility of management. Our examination is limited 

to the verification of procedures on test basis. 

 

7. The Secretarial Audit report is neither an assurance as to the future viability of the 

company nor of the efficacy or effectiveness with which the management has conducted 

the affairs of the company. 

 

 



R K Jain & Associates 

Company Secretaries 

 

 

R K Jain 

Proprietor 

Place: Bhilwara                           COP No. 5866 

Date: 30.05.2017                   FCS No. 4584 

 

  



ANNEXURE -"II" 
FORMING PART OF THE DIRECTOR'S REPORT FOR THE YEAR ENDED 31ST MARCH, 2017 
 

Information pursuant to Rule 8 (3) of the Companies (Accounts) Rules, 2014 under section 134 

(3) of the Companies Act, 2013 and forming part of Directors’ Report for the year ended 31st 

March, 2017. 
 

A. 1. CONSERVATION OF ENERGY 
 

A. Conservation of Energy:  Explanations 

(a) Energy Conservation  measures taken: The company has installed New Super 

Finish/Stenter/RO’s,MEE,Jet Dying, Jiggers 

to reduce energy consumption. 

(b) Additional    investments        and  

      proposals, if any, being implemented  for  

reduction  of   consumption  of  energy, 

 

No specific investment. 

1. (c) Impact of the measures at (a) and 

(b) above for reduction of energy 

consumption and consequent impact 

on  the cost of production of goods.  

The consumption of power could be 

managed inspite of decrease in production. 

(d) Total  Energy consumption and energy 

consumption  per unit  of production  as  

per Form “A” of the Annexure in respect  

of  industries specified in the schedule 

thereto:  

Enclosed 

B. Technology  absorption :  

(e) efforts    made   in      technology  

      absorption as per  Form   “B” of  the  

Annexure 

Nil 

C. Foreign Exchange earning and outgo: 

(f)  activities  relating  to    exports; 

      initiative    taken   to   increase 

      exports;   development of new market  for 

products and services; and export plans;  

The Plant is based on processing of 

indigenous fabric, 

(g) total foreign exchange used and 

      earned. 

Total Earning : Nil 

Total Outgo   : 13.23 Lacs 

(P.Year Rs.5.85 Lacs) 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



FORM"A" 
 
DISCLOSURE OF PARTICULARS WITH RESPECT TO CONSERVATION OF   ENERGY 
 

1. POWER AND FUEL CONSUMPTION 

  CURRENT YEAR 

01.04.2016 to 31.03.2017 

PREVIOUS YEAR 

01.04.2015 to31.03.2016 

  

 

 

 
4749446 

35588974 

7.49 

 

 

 

140805 

 

3.50 

20.00 

 

6518.94 
51291574 

7868.08 

Nil 

  

 
28096982.35  

 

0.17 

0.23 

 

 

 

Nil 

 

 

13.23 

 

 

 

 
4995021 

35154901 

7.04 

 

 

 

144225 

 

3.01 

16.12 

 

7426.25 
50609741 

6814.98 

Nil 

  

 
29476841.01  

 

0.17 

0.25 

 

 

 

Nil 

 

 

5.85 

A.POWER & FUEL 

CONSUMPTION 

1. ELECTRICITY 

a  Purchased (KWH) 

   Total Amount(Rs.) 

   Rate Unit(Rs.) 

b Own Generation 

   Through Diesel        

   Generator 

  Units (KWH)  

  Units Per liter of     

  Diesel Oil 

  Cost/Unit(Rs.) 

2.Stem Coal/Lignite 

   Quantity ( M.T.) 

   Total Cost (Rs.) 

  Average rate/M.T.(Rs.) 

 3.Others  

B CONSUMPTION PER 

UNIT OF 

 1. PRODUCTION 

    Production in Mtrs. 

    Electricity Unit/ Mtrs. 

    Coal/ Mtrs.  

 2.Technology   

Absorption 

 3.a Foreign   

      Exchange Earning 

    b Outgo (Revenue 

     Account) Rs.in Lacs  

    (For Stores and    

     Capital Assets  

     imported) 

  
 

On behalf of the Board of Directors 
                                                                    
                                                                                                            Sd/-                                     

                                                                    (Mahesh Kumar Bhimsaria) 
                                                                              Managing Director 
Place: Bhilwara                                    DIN NO. 00131930  
Dated: 30th May, 2017 
                                                                                                             Sd/- 
                                                                                           (Mohit Santkumar Bhimsaria) 
                                                                                                       Director  
                 DIN NO. 00389098 



 
Annexure - III 

Form ‘AOC-2’ 
[Pursuant to clause (h) of sub-section (3) of Section 134 of the Companies Act, 2013 and 

Rule 8(2) of the Companies (Accounts) Rules, 2014] 
 

Form for disclosure of particulars of contracts/arrangements entered into by the 
company with related parties referred to in sub-section (1) of section 188 of the 
Companies Act, 2013 including certain arms length transactions under third proviso 
thereto 
 
 

1. Details of contracts or arrangements or transactions not at arm’s length basis 

(a) Name(s) of the related party and nature of relationship : Nil 

(b) Nature of contracts /arrangements/transactions : Nil 

(c) Duration of contracts /arrangements/transactions : Nil 

(d) 
Salient terms of the contracts or arrangements or 
transactions including the value, if Any 

: Nil 

(e) 
Justification for entering into such contracts or 
arrangements or transactions 

: Nil 

(f) Date(s) of approval by the Board : Nil 

(g) Amount paid as advances, if any : Nil 

(h) 
Date on which the special resolution passed in General 
Meeting as required under first proviso to section 188 

: Nil 

2. Detail of material contracts or arrangements or transactions at arm’s length basis 

(a) 
Name(s) of the related party and nature 
of relationship 

         : Nil 

(b) 
Nature of contracts 
/arrangements/transactions 

         : Nil 

(c) 
Duration of contracts 
/arrangements/transactions 

: 
Nil 

(d) 
Salient terms of the contracts or 
arrangements or transactions including 
the value, if Any 

: 
Nil 

(e) Date(s) of approval by the Board         : 
Nil 

(f) Amount paid as advances, if any         : 
Nil 

 
On behalf of the Board of Directors 

                                                                    
                                                                                                            Sd/-                                     

                                                                    (Mahesh Kumar Bhimsaria) 
                                                                              Managing Director 
Place: Bhilwara                                    DIN NO. 00131930  
Dated: 30th May, 2017 
                                                                                                             Sd/- 
 
                                                                                           (Mohit Santkumar Bhimsaria) 
                                                                                                       Director  
                 DIN NO. 00389098 
 



 
Annexure - IV 

Statement of Particulars of Employees pursuant to Section 197 of the Companies Act, 
2013 read with Rule 5(1)  of Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014 
 
i. The percentage increase in remuneration of each Director, CFO & Company Secretary 

during the Financial year 2016-17, ratio of the remuneration of each Director to the 
median remuneration of the employees of the Company for the financial year 2016-17 
and the comparison of remuneration of each Key Managerial Personnel (KMP) against the 
performance of the Company are as under: 

 

S.No. Name of 
Director/KMP 
and Designation 

Remuneration 
of 
Director/KMP 
for Financial 
year 2016-17 

% increase 
in 
Remunerati
on in the 
Financial 
Year 2016-
17 

Ratio of 
Remuneration 
of each 
Director/to 
median 
remuneration 
of employees 

Comparison 
of the 
Remuneratio
n of the KMP 
against the 
performance 
of the 
Company 

1. Shri  Mahesh 
Kumar Bhimsaria 

10,10,000 13.48 3.33 Profit before 
tax 
decreased 
by 30.08% 
and profit 
after tax 
decreased 
by 36.77% 

2. Shri Saket Parikh 8,90,000 15.58 2.94 

3. Ms. Chitra 
Naraniwal 

2,58,000 42.38 0.85 

4. Shri Shyam 
Sunder Agarwal 

2,05,500 10.48 0.68 

  
Note:- The remuneration has been paid to Executive Director and whole time director of the 
company. The Company has not paid any remuneration to its Non-Executive Directors. 
 

ii. The median remuneration of the employees of the Company during the financial year was 
Rs. 303192 per year. 
 

iii. In financial year, there was an increase of 15.39% in the median remuneration of 
employees. 

 

iv. There were 267 permanent employees on the rolls as on 31st March, 2017. 
 

v. Average percentage increase made in the salaries of employees other than managerial 
personnel in the last financial year i.e. 2016-17 was 15.39% whereas the increase in the 
managerial remuneration for the same financial year was 16.59%. 

 

vi. It is hereby affirmed that the remuneration paid is as per the Nomination and 
Remuneration Policy for Directors, Key Managerial Personnel and other Employees. 

 
 

 

 

 

 



 

ANNEXURE VIII TO BOARD’S REPORT 
 

Details of the top ten employees in terms of remuneration drawn and name of every 
employee of the Company as required pursuant to 5(2) of the Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 2014: 
 
Details of the top ten employees in terms of remuneration drawn and name of every 
employee of the Company as required pursuant to 5(2) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 are as under: 
 

S 
N
o. 

Name of 
Employee 

Designation Remunera
tion per 
annum 
(Rs.) 

Nature 
of 
Employ
ment 

Qualif
icatio
ns 

Exp
erie
nce 

Date of 
Comme
ncemen
t of 
employ
ment 

Age Detail of last 
employment held 
before joining the 
Company 

 
1 

 

Mahesh 

Kumar 

Bhimsaria 

 

Chairman & 

Managing 

Director 

 

1010000 

Full time 

Employme

nt 

 

B.COM 

 

27 

Years 

 

01/10/1990 

 

44 Years 

 

Ranjan Polysters Limited, 

Bhilwara (Raj.) 

 
2 

 

Saket Parikh 

Whole Time 

Director 

890000 Full time 

Employme

nt 

 

B.COM 

 

12 

Years 

 

20/11/2005 

 

36 Years 

Ranjan Polysters Limited, 

Bhilwara (Raj.) 

 
3 

Ramesh 

Chandra 

Sharma 

Technical 

Manager 

815496 Full time 

Employme

nt 

B Tech 30 

years 

01/05/2012 

 

57 Years Mafatlal Industries 

 
4 

Mayank 

Harlalka 

Finishing Master 711900 Full time 

Employme

nt 

B Tech 15 

Years 

02/06/2012 

 

40 Year Sangam India Ltd. 

 
5 

Usharani 

Sharma 

Marketing 705900 Full time 

Employme

nt 

MA 

10 

Years 

01/05/2012 

 

51 Years N.A. 

 
6 

Sapana 

Harlalka 

Marketing 663900 Full time 

Employme

nt 

BSC 8 

Years 

02/06/2012 

 

35 Years N.A. 

 
7 

Ranvir Singh 

Sharma 

Astt. Finish 

Master 

595500 Full time 

Employme

nt 

BSC 5 

Years 

28/03/2012 

 

40 Year Ranjan Polysters Limited, 

Bhilwara (Raj.) 

 
8 

Pankaj 

Sharma 

Shift Incharge 549821 Full time 

Employme

nt 

BSC 5 

years 

01/05/2012 

 

48 Year Ranjan Polysters Limited, 

Bhilwara (Raj.) 

 
9 

Chitra 

Naraniwal 

Company 

Secretary 

258000 Full time 

Employme

nt 

CS 2 01/06/2016 

 

23 Years  NA 

 
10 

Shyam Sunder 

Agarwal 

CFO 205500 Full time 

Employme

nt 

CA 5 25/03/2015 35 Years NA 

 
 

On behalf of the Board of Directors 
                                                                    
                                                                                                            Sd/-                                     

                                                                    (Mahesh Kumar Bhimsaria) 
                                                                              Managing Director 
Place: Bhilwara                                    DIN NO. 00131930  
Dated: 30th May, 2017 
                                                                                                             Sd/- 
 
                                                                                           (Mohit Santkumar Bhimsaria) 
                                                                                                       Director  
                 DIN NO. 00389098 



ANNEXURE – V 

Form No. MGT-9 

EXTRACT OF ANNUAL RETURN 

As on the financial year ended on 31.03.2017 
[Pursuant of Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies 

(Management and Administration) Rule, 2014] 

 
I. REGISTRATION & OTHER DETAILS: 

 

1. CIN L24302RJ1990PLC005560 

2. Registration Date 27.08.1990 

3. Name of the Company RANJAN POLYSTERS LIMITED 

4. Category/Sub-category 

of the Company 

COMPANY LIMITED BY SHARES/ INDIAN NON GOVERNMENT 

COMPANY 

5. Address of the 

Registered office  & 

contact details 

11-12TH, K.M. STONE, CHITTORGARH ROAD, VILLAGE-
GUWARDI BHILWARA, RAJASTHAN-311001, PHONE NO. -
01482-320925, 26, 27, 249095 

6. Whether listed 

company 

YES 

7. Name, Address & 

contact details of the 

Registrar & Transfer 

Agent, if any. 

N.A. 

 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY (All the business activities contributing 

10 % or more of the total turnover of the company shall be stated) 

S. No. Name and Description of 

main products / services 

NIC Code of the 

Product/ service 

%  to total turnover of the 

company 

 
1 PROCESSING OF SYNTHETICS 

OF FABRICS 

            2476 99.81% 

 

III.  PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES: 

S.No. Name and 

Address of the 

Company 

CIN/GLN/ 

 

 

Holding/Subsidiar

y/ Associate 

% of 

Shares 

held 

Applicable 

Section 

1 Nil N.A. N.A. N.A. N.A. 

 



IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity): 

i) Category-wise Share Holding: 

Category of 
Shareholders 

No. of Shares held at the beginning of 
the year[As on 31-March-2016] 

No. of Shares held at the end of the 
year[As on 31-March-2017] 

% Change 
during 
the year 

 Demat Physical Total % of 
Total 
Shares 

Demat Physical Total % of 
Total 
Shares 

A. Promoter(s)          

(1) Indian          

a) Individual/ HUF 0 2164555 2164555 72.13 2005100 159455 2164555 72.13 0.00 

b) Central Govt 0 0 0 0.00 0 0 0 0.00 0.00 

c) State Govt(s) 0 0 0 0.00 0 0 0 0.00 0.00 

d) Bodies Corp. 0 0 0 0.00 0 0 0 0.00 0.00 

e) Banks / FI 0 0 0 0.00 0 0 0 0.00 0.00 

f) Any other 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-Total (A) (1):- 0 2164555 2164555 72.13 2005100 159455 2164555 72.13 0.00 

(2) Foreign 

         a) NRIs Individuals 0 0 0 0.00 0 0 0 0.00 0.00 

b) Other Individual 0 0 0 0.00 0 0 0 0.00 0.00 

c) Bodies corp. 0 0 0 0.00 0 0 0 0.00 0.00 

d) Banks/FI 0 0 0 0.00 0 0 0 0.00 0.00 

e) Any Other 0 0 0 0.00 0 0 0 0.00 0.00 

Sub Total (A) (2) 0 0 0 0.00 0 0 0 0.00 0.00 

Total Shareholding of 
Promoter (A) = 
(A)(1)+(A)(2):- 0 2164555 2164555 72.13 2005100 159455 2164555 72.13 0.00 

B. Public Shareholding          

1. Institutions 0 0 0 0.00 0 0 0 0.00 0.00 

a) Mutual Funds 0 0 0 0.00 0 0 0 0.00 0.00 

b) Banks / FI 0 0 0 0.00 0 0 0 0.00 0.00 

c) Central Govt 0 0 0 0.00 0 0 0 0.00 0.00 

d) State Govt(s) 0 0 0 0.00 0 0 0 0.00 0.00 

e) Venture Capital 
Funds 0 0 0 0.00 0 0 0 0.00 0.00 

f) Insurance Companies 0 0 0 0.00 0 0 0 0.00 0.00 

g) FIIs 0 0 0 0.00 0 0 0 0.00 0.00 

 h) Foreign Venture 
Capital Funds 0 0 0 0.00 0 0 0 0.00 0.00 

i) Others (specify) 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (B)(1):- 0 0 0 0.00 0 0 0 0.00 0.00 

2. Non-Institutions          

a) Bodies Corp. 0 9000 9000 0.00 0 0 9000 9000 0.00 

i) Indian 0 0 0 0.00 0 0 0 0.00 0.00 

ii) Overseas 0 0 0 0.00 0 0 0 0.00 0.00 

b) Individuals          

i) Individual 
shareholders holding 
nominal share capital 
upto Rs. 1 lakh 0 132200 132200 4.41 0 132200 132200 4.41 0.00 

ii) Individual 
shareholders holding 
nominal share capital in 
excess of Rs 1 lakh 0 581150 581150 19.37 0 581150 581150 19.37 0.00 

c) Others (specify) 0 0 0 0.00 0 0 0 0.00 0.00 

i) Clearing Members 0 0 0 0.00 0 0 0 0.00 0.00 

ii) NRI 0 0 0 0.00 0 0 0 0.00 0.00 

iii) Trusts 0 114000 114000 3.80 0 114000 114000 3.80 0.00 

iv) Hindu Undivided 
Family (HUF) 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (B)(2):- 0 836350 836350 27.87 0 836350 836350 27.87 0.00 

Total Public 
Shareholding (B)=(B)(1)+ 
(B)(2) 0 836350 836350 27.87 0 836350 836350 27.87 0.00 

C. Shares held by 
Custodian for GDRs & 
ADRs 0 0 0 0.00 0 0 0 0.00 0.00 

Grand Total (A+B+C) 0 3000905 3000905 100 0 3000905 3000905 100 0.00 



 

ii) Shareholding of Promoter- 

S. 

No. 
Shareholder’s Name 

Shareholding at the beginning of 

the year 

Shareholding at the end of the year 

% change 

in share 

holding 

during 

the year 
No. of 

Shares 

% of 

total 

Shares 

of the 

compan

y 

%of Shares 

Pledged / 

encumber

ed to total 

shares 

No. of 

Shares 

% of total 

Shares of 

the 

company 

%of 

Shares 

Pledged 

/encumbe

red to 

total 

shares 

1 SARIKA BHIMSARIYA 
126100 4.20 Nil 126100 4.20 Nil Nil 

2 SUSHAMA BHIMSARIYA 
137200 4.56 Nil 137200 4.56 Nil Nil 

3. 
MAHESH KUMAR 

BHIMSARIYA 282500 9.41 Nil 282500 9.41 Nil Nil 

4. 
MOHIT SANTKUMAR 

BHIMSARIYA 139000 4.63 Nil 139000 4.63 Nil Nil 

5. 
MUKESH KUMAR 

BHIMSARIYA 139000 4.63 Nil 139000 4.63 Nil Nil 

6. 
CHIRANJI LAL 

MUKHRAM HUF 139555 4.65 Nil 139555 4.65 Nil Nil 

7. 
SANT KUMAR MOHIT 

KUMAR HUF 135000 4.50 Nil 135000 4.50 Nil Nil 

8. 
SANT KUMAR MUKESH 

KUMAR HUF 136000 4.53 Nil 136000 4.53 Nil Nil 

9. SHAKUNTALA DEVI 
139200 4.64 Nil 139200 4.64 Nil Nil 

10. 
SANT KUMAR 

BHIMSARIYA 145000 4.83 Nil 145000 4.83 Nil Nil 

11. NEHA BHIMSARIYA 
145000 4.83 Nil 145000 4.83 Nil Nil 

12. SAKET PARIKH 124900 4.16 Nil 124900 4.16 Nil Nil 

13. TRIPTI PARIKH 135200 4.51 Nil 135200 4.51 Nil Nil 

14. SAKET PARIKH & HUF 120900 4.03 Nil 120900 4.03 Nil Nil 

15. 
SANTKUMAR 

MAHESHKUAMR HUF 
120000 4.00 Nil 120000 4.00 Nil Nil 



 TOTAL 2164555 72.13 Nil 2164555 72.13 Nil Nil 

 
 

iii) Change in Promoters’ Shareholding: 
 

S.No. Shareholder’s Name 

Shareholding 

Cumulative Shareholding 

during the year 

(01.04.2016 to 

31.03.2017) 

No. of shares at 

the beginning 

(01.04.2015)/ 

end of the year 

(31.03.2016) 

% of total 

shares of 

the 

company 

No. of 

shares 

% of total 

shares of 

the 

company 

1. SARIKA BHIMSARIYA 

126100 4.20 126100 4.20 

126100 4.20 126100 4.20 

2. SUSHAMA BHIMSARIYA 

137200 4.57 137200 4.57 

137200 4.57 137200 4.57 

3. MAHESH KUMAR BHIMSARIYA 

282500 9.41 282500 9.41 

282500 9.41 282500 9.41 

4. MOHIT KUMAR BHIMSARIA 

139000 4.63 139000 4.63 

139000 4.63 139000 4.63 

5. MUKESH KUMAR BHIMSARIA 

139000 4.63 139000 4.63 

139000 4.63 139000 4.63 

6. CHIRANJI LAL MUKHRAM HUF 

139555 4.65 139555 4.65 

139555 4.65 139555 4.65 

7. SANT KUMAR MOHIT KUMAR HUF 

135000 4.50 135000 4.50 

135000 4.50 135000 4.50 

8. SANT KUMAR MUKESH KUMAR HUF 

136000 4.53 136000 4.53 

136000 4.53 136000 4.53 

9. SHAKUNTALA DEVI 

139200 4.64 139200 4.64 

139200 4.64 139200 4.64 

10 SANT KUMAR BHIMSARIYA 

145000 4.83 145000 4.83 

145000 4.83 145000 4.83 



11 NEHA BHIMSARIYA 

145000 5.10 145000 5.10 

145000 4.83 145000 4.83 

12 SAKET PARIKH 

124900 4.16 124900 4.16 

124900 4.16 124900 4.16 

13 TRIPTI PARIKH 

135200 4.51 135200 4.51 

135200 4.51 135200 4.51 

14 SAKET PARIKH & HUF 

120900 4.03 120900 4.03 

120900 4.03 120900 4.03 

15 SANT KUMAR MAHESHKUMAR HUF 

120000 4.00 120000 4.00 

120000 4.00 120000 4.00 

 

iv) Shareholding Pattern of top ten Shareholders (Other than Directors, Promoters and 
Holders of GDRs and ADRs): 

 

S.No. Shareholder’s 
Name 

 
Shareholding 

Date Increase
/ 

(Decreas
e) in 

Sharehol
ding 

Reason Cumulative 

No. of shares 
at the 

beginning 
(01.04.2016) 
/ end of the 

year 
(31.03.2017) 

% of total 
shares of 
the 

company 

No. of 
shares 

% of total 
shares of 
the 

company 

1 RIDHAM 

AGARWAL 

146910 4.90 01.04.2016 NIL 

- 

146910 4.90 

146910 4.90 31.03.2017 

2 MANISH KUMAR 

KHEMKA 

146110 4.87 01.04.2016 NIL  146110 4.87 

146110 4.87 31.03.2017 

3 SUNIL KUMAR 

KHETAN 

136600 4.55 01.04.2016 NIL  136600 4.55 

136600 4.55 31.03.2017 

4 SHANTI DEVI 

KHEMKA 

MEMEORIAL 

TRUST 

114000 3.80 01.04.2016 NIL  114000 3.80 

114000 3.80 31.03.2017 

5 RACHANA 

KHEMKA  

105130 3.50 01.04.2016 NIL  105130 3.50 

105130 3.50 31.03.2017 

6 TEJPRATAP 

SRIVASTVA 

NARAIN 

50000 1.67 01.04.2016 NIL  50000 1.67 

50000 1.67 01.04.2016 

7 RANJAN 

MARBELS & 

GRANITE (P) LTD 

8900 0.30 01.04.2016 NIL  8900 0.30 

8900 0.30 31.03.2017 

8 CHANDRAKALA 1800 0.06 01.04.2016 NIL  1800 0.06 



SUROLIYA 1800 0.06 31.03.2017 

9 KAMAL KUMAR 

MITTAL  

1800 0.06 01.04.2016 NIL  1800 0.06 

1800 0.06 31.03.2017 

10 KISHORE  S K 

YANDURI 

1800 0.06 01.04.2016 NIL  1800 0.06 

1800 0.06 31.03.2017 

 

v) Shareholding of Directors and Key Managerial Personnel: 
 

S.No 
Shareholder’s 

Name 

Shareholding 

Date 

Increas

e / 

(Decrea

se) in 

Shareh

olding 

Reason 

Cumulative 

Shareholding during 

the year (01.04.2015 

to 31.03.2016) 

No. of shares 

at the 

beginning 

(01.04.2016)/

end of the 

year 

(31.03.2017) 

% of 

total 

shares of 

the 

company 

No. of 

shares 

% of total 

shares of 

the 

company 

1. 
MAHESH KUMAR 

BHIMSARIYA 

282500 9.94 01.04.2016 - -   

282500 

  

9.41 282500 9.41 31.03.2017 - - 

2 

MOHIT 

SANTKUMAR 

BHIMSARIYA 

139000 4.89 01.04.2016 - - 
  

139000 

  

4.63 
139000 4.63 

31.03.2017 - - 

3 
SANT KUMAR 

BHIMSARIYA 

145000 5.10 01.04.2016 - -   

145000 

  

4.83 145000 4.83 31.03.2017 - - 

4 
SHAKUNTALA 

DEVI BHIMSARIA 

139200 4.90 01.04.2016 - -   

139200 

  

4.64 139200 4.64 31.03.2017 - - 

5 SAKET PARIKH 

124900 4.16 01.04.2016 - - 

124900 4.16 124900 4.16 31.03.2017 - - 

6 

TEJ PRATAP 

SRIVASTVA 

NARAIN 

50000 1.69 01.04.2016 - - 

50000 1.69 

50000 1.69 31.03.2017 - - 

*Independent Directors do not hold any Share in the Company and Promoter Directors Shareholding given at 

the Point No. (iii)  Above. 

 

 

 



 

V. INDEBTEDNESS - Indebtedness of the Company including interest outstanding/accrued but not 

due for payment. 

 

Secured Loans 

excluding 

deposits 

Unsecured 

Loans 
Deposits 

Total 

Indebtedness 

Indebtedness at the beginning of the 

financial year 
    

i) Principal Amount 16215856 51153713 0 67369569 

ii) Interest due but not paid 0 0 0 0 

iii) Interest accrued but not due 0 0 0 0 

Total (i+ii+iii) 16215856 51153713 0 67369569 

Change in Indebtedness during the financial 

year 

    

* Addition 

4,55,15,726 4,33,31,166 

 

0 8,88,46,892 

* Reduction 

48,32,885 2,14,82,223 

 

0 2,63,15,108 

Net Change 4,06,82,841 2,18,48,943 0 6,25,31,784 

Indebtedness at the end of the financial 

year 

    

i) Principal Amount 

5,68,98,697 6,50,10,608 

 

0 12,19,09,305 

ii) Interest due but not paid 

0 79,92,048 

 

0 79,92,048 

iii) Interest accrued but not due 0 0 0 0 

Total (i+ii+iii) 5,68,98,697 7,30,02,656 0 12,99,01,353 

 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 

SN. Particulars of Remuneration 

Name of MD/WTD/ Manager 

Total 

Amount Shri  Mahesh 

Kumar Bhimsaria 
Shri Saket Parikh 



1 

Gross salary    

(a) Salary as per provisions contained in 

section 17(1) of the Income-tax Act, 

1961 

10,10,000.00 8,90,000.00 19,00,000.00 

(b) Value of perquisites u/s 17(2) 

Income-tax Act, 1961 0.00 0.00 0.00 

c) Profit in lieu of salary under section 

17(3) Income-tax Act, 1961 0.00 0.00 0.00 

2 Stock Option 0.00 0.00 0.00 

3 Sweat Equity 0.00 0.00 0.00 

4 

Commission 0.00 0.00 0.00 

'- as 1% of Profit 0.00 0.00 0.00 

'- Others, specify 0.00 0.00 0.00 

5 Contribution to PF 0 0 0 

 Total (A) 10,10,000.00 8,90,000.00 19,00,000.00 

 

B. Remuneration to other directors 

S.No. Particulars of Remuneration 

Name of Directors 

Total 

Amount 
Shri Mohit 

Santkumar 

Bhimsaria 

Shri Sant Kumar 

Bhimsaria 

Smt.Shakuntala 

Bhimsaria  

1 

Independent Directors 

    

1. Fee for attending Board 

Committee Meetings 
0.00 0.00 0.00 0.00 

2. Commission 0.00 0.00 0.00 0.00 

3. Others, please specify 0.00 0.00 0.00 0.00 

Total (1) 0.00 0.00 0.00 0.00 

2 

Other Non-executive Directors                                   

    

1. Fee for attending Board 

Committee Meetings 
0.00 0.00 0.00 0.00 

2. Commission 0.00 0.00 0.00 0.00 

3. Others, please specify 0.00 0.00 0.00 0.00 

Total(2) 0.00 0.00 0.00 0.00 



 

Total B (1+2) 0.00 0.00 0.00 0.00 

Total Managerial Remuneration 0.00 0.00 0.00 0.00 

Ceiling as per the Act Rs. 1 Lakh Per Meeting of Board or Committee thereof 

 

C. Remuneration to Key Managerial Personnel other than MD/Manager/WTD 
 

S.No. 
Particulars of Remuneration 

Key Managerial Personnel Total 

Amount CEO CS CFO 

1 

Gross Salary     

a) Salary as per provisions contained in 
section 17(1) of the Income-tax Act, 
1961 

0.00 2,58,000.00 2,05,500.00 4,63,500.00 

b) Value of perquisites u/s 17(2) 
Income-tax Act, 1961 

0.00 0.00  0.00 0.00 

c) Profit in lieu of salary under section 
17(3) Income-tax Act, 1961 

0.00 0.00 0.00 0.00 

2 Stock Option 0.00 0.00 0.00 0.00 

3 Sweat Equity 0.00 0.00 0.00 0.00 

4 

Commission 0.00 0.00 0.00 0.00 

'- as 1% of Profit 0.00 0.00 0.00 0.00 

'- Others, specify 0.00 0.00 0.00 0.00 

5 Contribution to PF 0.00  0.00 0.00 0.00 

 Total (C) 0.00 2,58,000.00 2,05,500.00 4,63,500.00 

Ceiling as per Act N.A. 

 

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: 

Type 
Section of the 

Companies Act 

Brief 

Description 

Details of Penalty / 

Punishment/ 

Compounding fees 

imposed 

Authority 

[RD / NCLT/ 

COURT] 

Appeal made, 

if any (give 

Details) 

A. Company 
 

Penalty N.A. N.A. Nil N.A. N.A. 

Punishment N.A. N.A. Nil N.A. N.A. 

Compounding N.A. N.A. Nil N.A. N.A. 

B. Directors 
 



Penalty N.A. N.A. Nil N.A. N.A. 

Punishment N.A. N.A. Nil N.A. N.A. 

Compounding N.A. N.A. Nil N.A. N.A. 

C. Other officers 
in Default 

 

Penalty N.A. N.A. Nil N.A. N.A. 

Punishment N.A. N.A. Nil N.A. N.A. 

Compounding N.A. N.A. Nil N.A. N.A. 

 

         

On behalf of the Board of Director 

Sd/- 

          (Mahesh Kumar Bhimsaria) 

Managing Director 

DIN No. 00131930 

 

Place: Jaipur                              Sd/- 

Date: 30th May, 2017              (Mohit Santkumar Bhimsaria) 

Director 

DIN No. 00389098 

  



MANAGEMENT DISCUSSION AND ANALYSIS 
 
The Management of RANJAN POLYSTERS LIMITED present its analysis report covering 
performance and outlook of the Company.  The report has been prepared in compliance 
with corporate governance requirement as laid down in the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015.  The management accepts responsibility for the 
integrity and objectivity of the financial statement.  However, investors and readers are 
cautioned that this discussion contains certain forward looking statements that involve risk 
and uncertainties. 
 
INDUSTRY STRUCTURE AND DEVELOPMENT: 
 
The Indian Textile industry occupies an important place in the economy of the country 

because of its contribution to the industrial output, employment generation and foreign 

exchange earnings.   

OPPORTUNITIES AND THREATS: 
 

The future looks bright for the Indian textile industry. There are positive drivers which 
indicate future growth opportunities. The Government supports in modernization of the 
industry with a particular focus on closing the gaps in the textile value chain. To convert 
the potential into reality, the country first of all needs entrepreneurs who are willing to 
invest. Investment prospects depend on a business-friendly environment and good business 
expectations. The Government has taken several measures to create those positive 
impulses. But there are still some improvements possible. The industry waits for the 
proposed reforms in labour law, support to develop a skilled work force and programs to 
bind talents to be able to translate market needs into quality products. Additionally, the 
industry is vulnerable to its overdependence on western markets and had not sufficiently 
embraced new technology to remain competitive against China, Korea and Indonesia. 
Moreover, the textile industry is fiercely competitive and this remains as one of the major 
concerns as the threat of competition arises from organized as well as disorganized sector. 
 
Nevertheless, to fully tap the growth opportunities, the industry needs to focus on 
consolidation and modernization of weaving, processing and garmenting capacities to 
ensure optimum productivity and improved quality. On part of the government, labour laws 
reforms should be implemented at the earliest to encourage new investments. 
 
OPERATIONAL REVIEW: 
 
Please refer to the paragraph under the heading “Financial Results” and “Operational 
Review” in the main Directors’ Report. 
 
SEGMENTWISE PERFORMANCE: 
 
The Management reviewed the disclosure requirement of Segment wise reporting and is of 
the view that since the company’s products are covered under Textile Industry which is 
single business segment in terms of AS-17 and therefore separate disclosure on reporting by 
business segment is not required. 
 
OUTLOOK: 
 
The outlook for the Indian textile industry looks ‘positive’ for medium to long term, buoyed 
by both strong domestic consumption as well as export demand. The future of the textiles 
industry seems to be bright in all aspects. As such Government places all its trust and relies 
sector for its strong ‘employment creation’ capability, more precisely in the garments 
manufacturing side. Lowering tax burdens on companies will play an important part in 
cutting down production costs and boosting competitiveness, increasing ability to tap high 



volume orders from the global market. Modernization would enable companies provide 
quality and volume solutions which is in constant demand by international buyers. This is 
expected to perfectly match with Govt. of India’s new focus to revive manufacturing 
industry with textile as key segment in its ‘Make in India’ program. Besides, the growth in 
Indian middle class, which remain to be target consumers for many companies, provides a 
great market opportunity for textiles. So, in the medium to long-term perspective, the 
Indian textile industry is expected to not just benefit from exports but also from huge 
domestic market.  
 
The Company is strengthening the quality of its products and reduces the conversion cost. 
These initiatives are expected to positively influence the working of the Company. 
 
RISKS MANAGEMENT: 
 
The risk management framework of the company ensures compliance with the requirements 
of the Companies Act, 2013. The Company is exposed to risks from competitions, interest 
rates, market fluctuations of foreign exchange, compliance risk, raw material price risks 
and people risks. It has institutionalized the procedure for identifying, minimizing and 
mitigating risks and the same are reviewed periodically. Your Company has identified the 
following aspects as the major risks for its operations:- 
 

• COMPETITIVE RISK 
 

Online trades and fast fashions are the biggest competitive risk in present scenario. 
Investments in the industries have started picking up with no barriers for entry of new 
players. Your Company continues to focus on increasing its market share and focusing more 
on Quality, Cost and Timely delivery that help create differentiation and provide optimum 
service to its customers to expose competition risk. 
 

• FINANCIAL ( FUNDING RISK) 
Any increase in interest rate can affect the finance cost. The Company’s policy is to borrow 
long term borrowing in Indian Rupee to avoid any rate variation risks. The Company has 
adopted a prudent and conservative risk mitigation strategy to minimize interest costs. 
 

• FORE IGN EXCHANGE RISK 
Foreign exchange risks are quantified by identifying contractually committed future 
currency transactions. The Company’s policy is to hedge all long term foreign exchange risk 
as well as short term exposures within the defined parameters.  
 

• COMPLIANCE 
The Company is exposed to risks attached to various statutes and regulations including the 
Competitions Act. The Company is regularly monitoring and reviews the changes in 
regulatory framework and also monitoring its compliance mechanism so as to ensure that 
instances of non-compliance do not occur. 
 

• RAW MATERIAL PRICE RISK 
The Company is exposed to the risk of raw material prices of Polyester, Viscose, P/V 
blended yarn, Cotton Yarn. The Company hedges this risk by purchasing the required raw 
material at the time of booking of sales contracts. Also this risk is being managed by way of 
inventory management and forward booking. 
 

• HUMAN RESOURCES RISK 
Retaining the existing talent pool and attracting new manpower are major risks. The 
Company hedges this risk by setting benchmark of the best HR practices and carrying out 
necessary improvements to attract and retain the best talent. The Company has initiated 
various measures such as rollout of strategic talent management system, training and 
integration of learning activities. 



 

• ENVIRONMENT AND SAFTY 
 

The company is conscious of the need for environmentally clean and safe operations. The 
Company Policy requires the conduct of all operations in such manner so as to ensure safety 
of all concerned, compliance of statutory and industrial requirements for environment 
protection and conservation of natural resources to the extent possible. 
 
INTERNAL CONTROL SYSTEMS & THEIR ADEQUACY: 
 
Your Company has an effective internal control and risk mitigation system, which is 
constantly assessed and strengthened with new/revised standard operating procedures. The 
main thrust of the internal audit process is test and review of controls, independent 
appraisal of risks, business processes and benchmarking internal controls with best 
practices.  
 
The Audit Committee of the Board of Directors actively reviews the adequacy and 
effectiveness of the internal control systems and suggests improvements to strengthen 
them. The Audit Committee of the Board of Directors, Statutory Auditors and Functional 
Heads are periodically apprised of the internal audit findings and corrective actions to be 
taken. Audit plays a key role in providing assurance to the Board of Directors. 
 
HUMAN RESOURCE AND INDUSTRIAL RELATION: 
 
The Company takes pride in the commitment, competence and dedication shown by its 
employees in all areas of business.  The Company is committed to nurturing, enhancing and 
retaining top talent through superior Learning & Organization Development interventions. 
Corporate learning and Organization Development is a part of Corporate HR function. It is a 
critical pillar to support the organization growth and its sustainability over the long run. 
 

DISCLOSURE OF ACCOUNTING TREATMENT: 

In preparation of the financial statements, the Company has followed the Accounting 
Standards issued by ICAI. The significant accounting policies which are consistently applied 
are set out in the Annexure to Notes to the Accounts. 
 
CAUTIONARY STATEMENT: 
 
Statements in this Management Discussion and Analysis Report describing the Company’s 
objectives, estimates etc. may be “Forward Looking Statements” within the applicable laws 
and regulations. Actual results may vary from these expressed or implied. Several factors 
that may affect Company’s operations include Raw material prices, Government policies, 
Cyclical demand and pricing in the Company’s main market and economic developments 
within India and countries in which the Company conducts its business and several other 
factors. The Company takes no responsibility for any consequence of decisions made based 
on such statements and holds no obligation to update these in the future. 
 

  On behalf of the Board of Directors 
                                                                    

                                                                                                   
Sd/-                                    

                             (Mahesh Kumar Bhimsaria) 
                                                                          Managing Director 

Place: Bhilwara                                        DIN NO. 00131930 
Dated: 30th May, 2017 
                                                                                                                                Sd/- 

 



                                                                               
 

(Mohit SantKumar Bhimsaria)                                                                   
Director  

                     DIN NO. 00389098 
 
 

  



GENERAL SHAREHOLDER INFORMATION 

1. Annual General Meeting  

Date and Time  29th September, 2017 at 4.00 P.M. 

Venue 11-12TH, K. M, Stone, Chittorgarh  
Road , Guwardi, Bhilwara, Rajasthan 

2. Dates of Book Closure 22.09.2017 to 29.09.2017 (both days inclusive) 

3. Registered Office 11-12TH, K. M, Stone, Chittorgarh  
Road , Guwardi, Bhilwara, Rajasthan  

Email: ranjanpoly@gmail.com, ranjanpolyster@yahoo.com  

Website:- www.ranjanpolysters.com 

Phone: 01482-320925,26,27,249095  

4. Financial Year 2017-18 

 

5. Listing of Equity shares on Stock Exchanges at :  

 

a) The Company is in process to get listed on Metropolitan Stock Exchange of India 

Limited, all the necessary documents in regard to the same has been submitted to 

the exchange.   

 

6. Stock market Data : Monthly high Low value (in Rs.) at Stock Exchanges- 

 

Month High Low 

         April, 2016 

         May, 2016 

         June, 2016 

         July, 2016 

         August, 2016 

         September, 2016 

         October, 2016 

         November, 2016 

         December, 2016 

         January, 2017 

         February, 2017 

         March, 2017 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

No Trade 

 
 
7. Registrars and Share Transfer Agents & Depository Registrar :  

M/S BEETAL FINANCIAL & COMPUTER SERVICES PVT. LTD 

Beetal house, 99 madangir, 

Behind local shopping centre, 
Near dada harsukh dass mandir, 
New delhi. Ph. 011-29961281,  



Fax no. 011-29961284 
Email: beetalrta@gmail.com 

Website: www.beetalfinancial.com  
 

 
8. Share Transfer System: 
 

The company has appointed BEETAL FINANCIAL & COMPUTER SERVICES PVT.LTD for share 
transfer facility. Shares are in electronic connectivity like CSDL and NSDL. Shares 
transfer in electronic form are registered and dispatched within 7 days of receipt of the 
documents, if documents are found to be in order.   Shares under objection are returned 
within 7 days. 

 
All the matters looking after by BEETAL FINANCIAL & COMPUTER SERVICES PVT. LTD 
related to Shareholders. This would henceforth oversee the matters related to Investors.        

 
9. Dematerialization of Share and Liquidity:  

 
The equity shares of the Company are compulsorily traded and settled in dematerialized 
form under ISIN INE936V01013. The details of shares under dematerialized and physical 
mode are as under:- 
 

Particulars 31st March, 2017 

No. of Shares % 

No. of shares Dematerialized 
- NSDL 
- CDSL 
 
No. of Shares in physical mode 

 
20,05,100 
  NIL 
 

  9,95,805 

 
66.82 
 0.00 
 

33.18 

Total 30,00,905            100.00 

 
10. Distribution of Share holding as on March 31, 2017: 

 
Group of Shares No. of 

Sharehold
ers 

No. of Share held           % age to total Shares 
 

     UP to 5000  
5001 to 10000 
10001 to 20000 
20001 to 30000 
30001 to 40000 
40001 to 50000 
50001 to 100000 
100001 and above                                            

280 
1 
0 
0 
0 
1 
0 
20 
 

1,32,300 
8,900 
0 
0 
0 

50,000 
0 

28,09,705 

4.41 
0.30 
0 
0 
0 

1.67 
0 

93.63 

TOTAL 302 3000905 100.00 
 

11. Shareholding pattern as at March 31,2017: 
 

 

Category 

Code 

Category of Shareholder Total 

number of 

Share 

Total Shareholding as a 

percentage of total 

number of Shares 



   As a percentage of 

(A+B+C) 

(A) Shareholding of Promoter and 

Promoter Group 

  

(1) Indian   

a) Individuals/Hindu Undivided 

Family 

2164555 72.13 

b) Central Government/State 

Government 

0 0 

c) Bodies Corporate 0 0 

d) Financial Institution & Banks 0 0 

e) Any Other( Specify)   

  Sub Total(A)(1) 2164555 72.13 

(2) Foreign   

a) Individuals(Non-Resident / 

Foreign Individuals) 

0 0 

b) Bodies Corporate 0 0 

c) Institutions 0 0 

d) Any Other( Specify) 0 0 

  Sub Total(A)(2) 0 0 

  Total Shareholding of Promoter 

and Promoter Group 

(A)=(A)(1)+(A)(2) 

2164555 72.13 

(B) Public Shareholding   

(1) Institutions   

a) Mutual Funds/UTI 0 0 

b) Financial Institutions /Banks 0 0 

c) Central Government/State 

Government 

0 0 

d) Venture Capital 0 0 

e) Insurance Companies 0 0 

f) Foreign Institutional Investors 0 0 

g) Foreign Venture Capital 

Investors 

0 0 

h) Any Other( Specify) 836350 27.87 

  Sub Total(B)(1) 836350 27.87 

(2) Non-Institutions   

a) Bodies Corporate 9000 0.30 

b) Individuals:-   

   I)    Individual Shareholders 
holding nominal share 
capital upto Rs. 1 lakh                  

132200 4.41 



   II)    Individual Shareholders 
holding nominal share 
capital in excess of  Rs. 1 
lakh                   

581150 19.37 

c) Any Other:-   

  i) Non Resident Indians 0 0 

  ii) Trust 114000 3.80 

  iii) Hindu Undivided family 0 0 

  Sub Total(B)(2) 0 0 

  Total Public Shareholding 

(B)=(B)(1)+(B)(2) 

836350 27.87 

  Total(A)+(B) 3000905 100 

C) Shares Held by Custodian and 

against which Depository 

Receipts have been issued 

0 0 

  Grand Total(A)+(B)+(C) 3000905 100 

 
12. Plant Location: 11-12TH, K. M, Stone, Chittorgarh Road , Guwardi, Bhilwara, Rajasthan 

 
13. Registered Office: 11-12TH, K. M, Stone, Chittorgarh Road , Guwardi, Bhilwara,                             

Rajasthan 
  



“VIGIL MECHANISM / WHISTLE BLOWER POLICY” 

RANJAN POLYSTERS LIMITED 

1. BACKGROUND  
 

1.1. In the Companies Act, 2013 under Section 177 and rule 7 of Companies (Meetings of 
Board and its Powers) Rules, 2014 every listed company or such class or  classes of 
companies, as may be prescribed shall establish a vigil mechanism for the directors   
and   employees   to   report    genuine concerns   in  such   manner   as   may   be 
prescribed. 
 

1.2. Such a vigil mechanism shall provide for adequate safeguards against victimization of 
persons who use such mechanism and make provision for direct access to the 
chairperson of the Audit Committee in appropriate or exceptional cases. 
 

1.3. Under these circumstances, Ranjan Polysters Limited , being listed public company 
propose to establish a whistle blower (vigil) mechanism and to formulate a whistle 
blower policy under section 177 of the Companies Act, 2013 
            

2. POLICY OBJECTIVES  

2.1 A Whistle Blower (Vigil) mechanism provides a channel to the employees to report to 
the   management   concerns   about   unethical   behavior,   actual   or   suspected   
fraud or violation of the code of conduct or policy. The mechanism provides for 
adequate safeguards against victimization of employees to avail of the  mechanism  and 
also provide for direct access to the Chairman of the Audit Committee in exceptional 
cases. 
 

2.2 This neither releases employees from their duty of confidentiality in the course of their 
work nor can it be used as a route for raising malicious or unfounded allegations against 
people in authority and / or colleagues in general. 
 

3. SCOPE OF THE POLICY 
 

The Policy is an extension of the Code of Conduct for Directors & Senior 
Management Personnel and covers disclosure of any unethical and improper or 
malpractices and events which have taken place/ suspected to take place involving: 
 
1. Breach of the Companies Code of Conduct 
2. Breach of Business Integrity and Ethics 
3. Breach of terms and conditions of employment and rules thereof 
4. Intentional Financial irregularities, including fraud, or suspected fraud 
5. Deliberate violation of laws/regulations 
6. Gross or Wilful Negligence causing substantial and specific danger to health, 
      safety and environment 
7. Manipulation of company data/records 
8. Pilferation of confidential/propriety information 
9. Gross Wastage/misappropriation of Company funds/assets 
10. Criminal Offence 
11. Abuse of Authority 

 



The Policy is a channel to reinforce a robust implementation of the Company’s 
Code.  Through this Policy, the Company seeks to provide a procedure for all the 
employees of the Company to disclose any unethical and improper practice taking 
place in the Company for appropriate action and reporting. 
 
4. DEFINITIONS 

 

4.1 “Alleged wrongful conduct” shall mean violation of law, Infringement of Company’s 
rules, misappropriation of monies, actual or suspected fraud, substantial and specific 
danger to public health and safety or abuse of authority”. 
 

4.2  “Audit Committee” means a Committee constituted by the Board of Directors of the 
Company in accordance guidelines of Listing Agreement and Companies Act, 2013.  

 

4.3  “Board” means the Board of Directors of the Company.  
 

4.4  “Company” means the RANJAN POLYSTERS LIMITED and all its offices.  
 

4.5  “Code” means Code of Conduct for Directors and Senior Management Executives 
adopted RANJAN POLYSTERS LIMITED. 

 

4.6  “Employee” means all the present employees and whole time Directors of the 
Company.  

 

4.7  “Protected Disclosure” means a concern raised by an employee or group of employees 
of the Company, through a written communication and made in good faith which 
discloses or demonstrates information about an unethical or improper activity under the 
title “SCOPE OF THE POLICY” with respect to the Company. It should be factual and not 
speculative or in the nature of an interpretation / conclusion and should contain as 
much specific information as possible to allow for proper assessment of the nature and 
extent of the concern.  

 

4.8 “Subject” means a person or group of persons against or in relation to whom a 
Protected Disclosure is made or evidence gathered during the course of an investigation.  

 

4.9 “Vigilance and Ethics Officer” means an officer appointed to receive protected 
disclosures from whistle blowers, maintaining records thereof, placing the same before 
the Audit Committee for its disposal and informing the Whistle Blower the result 
thereof. 

 

4.10 “Whistle Blower” is an employee or group of employees who make a Protected 
Disclosure under this Policy and also referred in this policy as complainant.  
 

5. RECEIPT AND DISPOSAL OF PROTECTED DISCLOSURES 
 

5.1. Protected Disclosures should be reported in writing by the complainant as soon as 

possible after the whistle blower becomes aware of the same so as to ensure a clear 



understanding of the issues raised and should either be typed or written in a legible 

handwriting in     English  or  in Gujarati. 

 

5.2. The Protected Disclosure should be submitted in a closed and secured envelope and 

should be   super   scribed   as   “Protected   disclosure   under   the   whistle   blower   

policy”.   If      the complaint is no         super scribed and closed as mentioned above it 

will not be possible for the Respective Head of Department or Audit Committee to 

protect the complainant and the protected disclosure will be dealt with as if a normal 

disclosure. In order to protect identity of the complainant, no acknowledgement of 

compliant will be issued to the complainant and the complainants are advised neither to 

write the name / address of the complainant on the envelope nor to enter into any 

further correspondence. They shall be contacted by their respective heads or audit 

committee for any further clarifications if required. 

 

5.3. Anonymous / Pseudonymous disclosure shall not be entertained. 

 

5.4. The Protected Disclosure should be forwarded under covering letter signed by the   

complainant.  

 

5.5. All Protected Disclosures should be addressed to the Vigilance and ethics Officer of the 

Company or to the Chairman of the Audit Committee/ MD/ Chairman in exceptional 

cases. The contact details of the Vigilance Officer are as under:-  

 

Name and Address –    

    Company Secretary 

RANJAN POLYSTERS LIMITED 

     11-12 Th, K.M. Stone, Chittorgarh Road, Guwardi,   

      Bhilwara(Rajasthan)- 311001 

 

5.6. On receipt of the protected disclosure the Vigilance Officer shall make a record of the 

Protected Disclosure and also ascertain from the complainant whether he was the 

person who made the protected disclosure or not before  referring  the  matter  to  

the  vigilance officer  for  further appropriate investigation and needful action. The 

record will include: 

 

a) Brief facts; 

b) Whether the same Protected Disclosure was raised previously by anyone, 

and if so, the outcome thereof; 

c) Whether the same Protected Disclosure was raised previously on the same 
subject; 

d) Details of actions taken by Head of the Department / MD for processing the 
complaint. 

e) Findings of the Audit Committee; 

f) The recommendations of the Audit Committee / other action(s). 

 

5.7. The Audit Committee if deems fit may call for further information or particulars from 

the complainant. 

 
 

6. INVESTIGATION 

 



6.1. All protected disclosures under this policy will be recorded and thoroughly 

investigated. The Audit Committee may investigate and may at its discretion consider 

involving any other Officer of the Company including Vigilance and Security 

Superintendent of the Company for the purpose of investigation. 

 

6.2. The decision to conduct an investigation taken by Audit Committee is by itself not an 

accusation and is to be treated as a neutral fact finding process. 

 

6.3. Subject(s) will normally be informed in writing of the allegations at the outset of a 

formal investigation and have opportunities for providing their inputs during the 

investigation. 

 

6.4. Subject(s) shall have a duty to co-operate with the Audit Committee or any of the 

Officers appointed by it in this regard to the extent that such cooperation will not 

compromise self incrimination protections available under the applicable laws. 

 

6.5. Subject(s) have a responsibility not to interfere with the investigation. Evidence shall 

not be with held, destroyed or tampered with and witness shall not be influenced, 

coached, threatened or intimidated by the subject(s).  

 

6.6. Unless there are compelling reasons not to do so, subject(s) will be given the 

opportunity to respond to material findings contained in the investigation report. No 

allegation of wrong doing against a subject(s) shall be considered as maintainable 

unless there is good evidence in support of the allegation. 

 

6.7. Subject(s) have a right to be informed of the outcome of the investigations. 

 

6.8. The investigation shall be completed normally within 90days of the receipt of the 

protected disclosure and is extendable by such period as the Audit Committee deems 

fit and as applicable. 

 

7. DECISION AND REPORTING 
 

7.1. Audit Committee along with its recommendations will report its findings to the 

Managing Director through the Head of the Department within 15 days of receipt of 

report for further action as deemed fit. In case prima facie case exists against the 

subject, then the Managing Director shall forward the said report with its 

recommendation to the concerned disciplinary authority for further appropriate action 

in this regard or shall close the matter, for which he shall record the reasons. Copy of 

above decision shall be addressed to the Audit Committee, the Head of the 

Department, the complainant and the subject. 

 

7.2. In  case  the  subject  is  a  the  Head  of  the  Department  of  the  Company,  the 

protected disclosure shall be addressed to the Managing Director who, after examining 

the protected disclosure forward the matter to audit committee. The audit committee 

after providing an opportunity  to  the  subject  to  explain  his  position  and  after  

completion of investigation shall submit a report along with its recommendation to 



the MD, after considering the report and recommendation as aforesaid, MD shall 

forward the said report with its recommendation  to the concerned disciplinary 

authority for further  appropriate action in this regard or shall close the matter, for 

which he shall record the reasons. Copy of the  above  decision  shall  be  addressed  

to  the  Audit  Committee,  the Head of the Department, the complainant and  the 

subject. 

 

7.3. In case the Subject is the MD of the Company, the Chairman of the Audit Committee 

after examining the Protected Disclosure shall forward the protected disclosure to 

other members of the Audit Committee if deemed fit. The Audit Committee shall   

appropriately and expeditiously investigate the Protected Disclosure. 

 

7.4. If the report of investigation is not to the satisfaction of the complainant, the 

complainant has been right to report the event to the appropriate legal or 

investigating agency. 

 

7.5. A complainant who makes false allegations of unethical & improper practices or about 

wrongful conduct of the subject to the Head of the Department, MD or the Audit 

Committee shall be subject to appropriate disciplinary action in accordance with the 

rules, procedures and policies of the Company. 

 

8. SECRECY / CONFIDENTIALITY 

 

8.1. The complainant, the Heads of the Departments, Members of Audit committee, the 

Subject and everybody involved in the process shall: 

8.1.1. Maintain confidentiality of all matters under this Policy 
8.1.2. Discuss only to the extent or with those persons as required under this 

policy for completing the process of investigations. 

8.1.3. Not keep the papers unattended anywhere at any time 
8.1.4. Keep the electronic mails / files under password 
  

9. PROTECTION 
9.1. No unfair treatment will be meted out to a Whistle Blower by virtue of his/ her having   

of discrimination, harassment, victimization or any other unfair employment practice 
being adopted against Whistle Blowers. Complete protection will, therefore, be given to 
Whistle Blowers against any unfair practice like retaliation, threat or intimidation of 
termination / suspension of service, disciplinary action, transfer, demotion, refusal of 
promotion or the like including any direct or indirect use of authority to obstruct the 
Whistle Blower’s right to continue to perform his duties / functions including making 
further Protected Disclosure. The company will take steps to minimize difficulties, 
which the Whistle Blower may experience as a result of making the Protected 
Disclosure. Thus if the Whistle Blower is required to give evidence in criminal or 
disciplinary proceedings, the Company will arrange for the Whistle Blower to receive 
advice about the procedure, etc. 
 

9.2. A Whistle Blower may report any violation of the above clause to the Chairman of the 
Audit Committee, who shall investigate into the same and recommend suitable action to 
the management. 

 

9.3. The identity of the Whistle Blower shall be kept confidential to the extent possible and 



permitted under law. The identity of the complainant will not be revealed unless he 
himself has made either his details public or disclosed his identity to any other office or 
authority. In the event of the identity of the complainant being disclosed, the Audit 
Committee is authorized to initiate appropriate action as per extant regulations against 
the person or agency making such disclosure. The identity of the Whistle Blower, if 
known, shall remain confidential to those persons directly involved in applying this 
policy, unless the issue requires investigation by law enforcement agencies, in which 
case members of the organization are subject to subpoena 

 

9.4. Any other Employee assisting in the said investigation shall also be protected to the 
same extent as the Whistle Blower. 

 

9.5. Provided however that the complainant before making a complaint has reasonable belief 
that an issue exists and he has acted in good faith. Any complaint not made in good faith 
as assessed as such by the Audit Committee shall be viewed seriously and the 
complainant shall be subject to disciplinary action as per the Rules / certified standing 
orders of the Company. This policy does not protect an employee from an adverse action 
taken independent of his disclosure of unethical and improper practice etc. unrelated to 
a disclosure made pursuant to this policy.  

 

 
10. ACCESS TO CHAIRMAN OF THE AUDIT COMMITTEE  

 
10.1. The Whistle Blower shall have right to access Chairman of the Audit Committee 

directly in exceptional cases and the Chairman of the Audit Committee is authorized 

to prescribe suitable directions in this regard. 

 
11. COMMUNICATION 

 
11.1. A whistle Blower policy cannot be effective unless it is properly communicated to 

employees. Employees shall be informed through by publishing in notice board and the 
website of the company.  
 

12. RETENTION OF DOCUMENTS 
 

12.1. All Protected disclosures in writing or documented along with the results of 
Investigation relating thereto, shall be retained by the Company for a period of 7 
(seven) years or such other period as specified by any other law in force, whichever is 
more.  
 

13. ADMINISTRATION AND REVIEW OF THE POLICY  
 

13.1. The Chairman & Managing Director shall be responsible for the administration, 
interpretation, application and review of this policy. The Chief Executive Officer also 
shall be empowered to bring about necessary changes to this Policy, if required at any 
stage with the concurrence of the Audit Committee. 
 

14. AMENDMENT  

14.1. The Company reserves its right to amend or modify this Policy in whole or in 
part, at any time without assigning any reason whatsoever. However, no such 
amendment or modification will be binding on the Employees and Directors 
unless the same is notified to them in writing 

 
 



 
 
 
 

RANJAN POLYSTERS LIMITED 

Nomination, Remuneration and Evaluation Policy 

INTRODUCTION: 
 
This Policy is in compliance with Section 178 of the Companies Act, 2013 read along with 
the applicable rules thereto and Clause 49 under the Listing Agreement as amended from 
time to time this policy on nomination and remuneration of Directors, Key Managerial 
Personnel and Senior Management has been formulated by the Committee and approved by 
the Board of Directors.  
 
  
OBJECTIVE AND PURPOSE OF THE POLICY: 
  
The objective and purpose of this policy are: 
 

• To lay down criteria and terms and conditions with regard to identifying persons who are 
qualified to become Directors (Executive and Non- Executive) and persons who may be 
appointed in Senior Management and Key Managerial positions and to determine their 
remuneration. 
 

• To determine remuneration based on the Company’s size and financial position and 
trends and practices on remuneration prevailing in peer companies, in the hotel 
industry. 
 

• To carry out evaluation of the performance of Directors, as well as Key Managerial and 
Senior Management Personnel. 

 

• To provide them reward linked directly to their effort, performance, dedication and 
achievement relating to the Company’s operations. 

 

• To retain, motivate and promote talent and to ensure long term sustainability of 
talented managerial persons and create competitive advantage. In the context of the 
aforesaid criteria the following policy has been formulated by the Nomination and 
Remuneration Committee and adopted by the Board of Directors at its meeting held on 
31st July, 2014. 

 
 
CONSTITUTION OF THE NOMINATION AND REMUNERATION COMMITTEE: 
 
The Board has changed the nomenclature of Remuneration Committee by renaming it as 
Nomination and Remuneration Committee on 31st July, 2014. 
  
The Nomination and Remuneration Committee shall comprise of at least three directors, all 
of whom shall be non-executive directors and at least half shall be independent. Chairman 
of the committee shall be an independent director. 
 
Provided that the chairperson of the company (whether executive or non- executive) may 
be appointed as a member of Nomination and Remuneration Committee but shall not chair 
such committee.   



  
The Board has the power to reconstitute the Committee consistent with the Company’s 
policy and applicable statutory requirement. 
 
Definitions:- 

• Board means Board of Directors of the Company. 

• Directors means all the Directors of the    Company. 

• Committee means Nomination and Remuneration Committee of the Company as 
constituted or reconstituted by the Board. 

• Company means Ranjan Polysters Ltd. 

• Independent Director means a director referred to in Section 149 (6) of the Companies 
Act, 2013. 

• Key Managerial Personnel (KMP) means- 
(i)    Executive Chairman and / or Managing Director; 
(ii)   Whole-time Director; 
(iii)  Chief Financial Officer; 
(iv)  Company Secretary; 

           (v) Such other officer as may be prescribed under the applicable statutory 
provision/regulations. 

• Senior Management means personnel of the Company occupying the position of 
President/Vice President/Senior Manager/ Manager of any unit/division, Departmental 
Heads of any unit/division. 
 

Unless the context otherwise requires, words and expressions used in this policy and not 
defined herein but defined in the Companies Act, 2013 as may be amended from time to 
time shall have the meaning respectively assigned to them therein. 
 
APPLICABILITY 
 
The Policy is applicable to 

• Directors (Executive and Non Executive) 

• Key Managerial Personnel 

• Senior Management Personnel 
 
GENERAL 
 

• This Policy is divided in three parts: 
Part– A covers the matters to be dealt with and recommended by the Committee to the          

Board, 
Part – B covers the appointment and nomination and  
Part – C covers remuneration and perquisites   etc. 
 
• The key features of this Company’s policy shall be included in the Board’s Report. 
 
PART – A 
 
MATTERS TO BE DEALT WITH, PERUSED AND RECOMMENDED TO THE BOARD BY THE 
NOMINATION AND REMUNERATION COMMITTEE 
 
The Committee shall: 
 

• Formulate   the   criteria   for determining qualifications, positive   attributes and 
independence of a director. 

• Identify persons are qualified to became Director and persons who may be appointed in 
Key Managerial and Senior Management positions in accordance with the criteria laid 
down in this policy. 



• Recommend to the Board, appointment and removal of Director, KMP and Senior 
Management Personnel. 

 
PART – B 
 
POLICY FOR APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT 
 
• Appointment criteria and qualifications: 
  
1. The Committee shall identify and ascertain the integrity, qualification, expertise and 

experience of the person for appointment as Director,   KMP or at Senior Management 
level and recommend to the Board his / her appointment. 
 

2. A person should possess adequate qualification, expertise and experience for the 
position he / she is considered for appointment. The Committee discretion to decide 
whether qualification, expertise and    experience possessed by a   person   is   
sufficient/satisfactory   for   the   concerned position. 

  
3. The Company shall not appoint or continue the employment of any person     as Whole-
time Director who has attained the age of 70 years. Provided that the term of the 
person holding this position may be extended beyond the     age of seventy years with 
the approval of shareholders by passing a special resolution based  on  the  explanatory  
statement  annexed   to the  notice for such motion indicating   the   justification for 
extension of appointment beyond 70 years. 

 
•    Term / Tenure: 
 
1.  Managing Director/Whole-time Director: 

The Company shall appoint or re-appoint any person as its Executive Chairman, 
Managing Director or Executive Director for a term not exceeding five years at a time. 
No re-appointment shall be made earlier than one year before the expiry of term. 

 
2.  Independent Director: 

An Independent Director shall hold office for a term up to five consecutive years on the 
Board of the Company and will be eligible for re-appointment on passing of a special 
resolution by the Company and disclosure of such appointment in the Board's report. 

 
No Independent Director shall hold office for more than two consecutive terms, but such 
Independent Director shall be eligible for appointment after expiry of three years of 
ceasing to become an Independent Director. Provided that an Independent Director shall 
not, during the said period of three years, be appointed in or be associated with the 
Company in any other capacity, either directly or indirectly. However, if a person who 
has already served as an Independent Director for five years or more in the Company on 
the date of commencement of this act or such other date as may be determined by the 
Committee as per regulatory requirement, he / she shall be eligible for appointment for 
one more term of five years only. 

 
At the time of appointment of Independent Director it should be ensured that number of 
Boards on which such Independent Director serves is restricted to 7 listed companies as 
an Independent Director and 3 listed companies as an Independent Director in case such 
person is serving as a Whole-time Director of a listed-company. 

 
• Evaluation: 
 
   The Committee shall carry out evaluation of performance of every Director, KMP and 
Senior Management Personnel at regular interval (yearly). 
 



• Removal: 
 

Due to reasons for any disqualifications mentioned in the Companies Act, 2013, rules 
made there under, the Committee may recommend, to the Board with reasons recorded 
in writing, removal of a Director, KMP or Senior Management Personnel subject to the 
provisions and compliance of the said Act, rules and regulations.  

  
 
•   Retirement: 
 
     The Director, KMP and Senior Management Personnel shall retire as per the applicable 

provisions of the Companies Act, 2013 and the prevailing policy of the Company. 
     The Board will have the discretion to retain the Director, KMP, Senior Management 

Personnel in the same position / remuneration or otherwise even after attaining the 
retirement age, for the benefit of the Company. 

 
PART – C 
 
POLICY RELATING TO THE REMUNERATION FOR THE WHOLE- TIME DIRECTOR, KMP AND 
SENIOR MANAGEMENT PERSONNEL 
 
• General: 
 
1. The remuneration/ compensation /   commission etc.  to the  Whole-time Director, 

KMP       and Senior Management Personnel will be determined by the Committee and 
recommended to the Board for approval. The remuneration / compensation/ 
commission etc. shall be subject to the prior/post approval of the shareholders 
Government, wherever required. 
 

2. The remuneration and commission to be paid to the Whole-time Director  shall be in 
accordance  with  the percentage  / slabs / conditions  laid  down  in the Articles of 
Association of the Company and as per the provisions of     the Companies  Act, 2013, 
and the  rules  made thereunder. 

 
3. Increments to the existing remuneration / compensation structure may be 

recommended by the Committee to the Board which should be within the slabs 
approved by the Shareholders in the case of Whole-time Director. Increments will be 
effective from 1st April unless otherwise decided by the board. 

 
4. Where any insurance is taken by the Company Where any insurance is taken by the 

Company Secretary and any other employees for indemnifying them against any 
liability, the premium paid on such insurance shall not be treated as part of 
remuneration payable to any such personnel. Provided that if such person is proved to 
be guilty, the premium paid on such insurance shall be treated as part of the 
remuneration. 

 
• Remuneration to Whole-time / Executive / Managing Director, KMP and Senior                             
Management Personnel: 
 

1.  Fixed pay: 
 
     The Whole-time Director / KMP and Senior Management Personnel shall be eligible for a 

monthly remuneration as may be approved by the Board on the recommendation of the 
Committee. The breakup of the pay scale and quantum of perquisites including, 
employer’s contribution to P.F., pension scheme, medical expenses, club fees etc. shall 
be decided and approved by the shareholders and Central Government, wherever 
required. 

 



2.  Minimum Remuneration: 
 
     If, in any financial year, the Company has no profits are inadequate, the Company shall 

pay remuneration to its Managing Director and Whole time Directors in accordance with 
the provisions of Schedule V of the Companies Act, 2013 and if it is not able to comply 
with such provisions, with the previous approval of the Central Government.  

 
3.  Provisions for excess remuneration: 
 

If any Whole-time Director draws or receives, directly or indirectly by way of 
Remuneration any such sums in excess of the limits prescribed under the Companies Act, 
2013 or without the prior sanction of the Central Government,   where required, he/ she 
shall refund such sums to the Company and until such sums is refunded, hold it in the 
trust for the Company. The Company shall not waive recovery of such sum refundable to 
it unless permitted by the Central Government.  

  
•    Remuneration to Non- Executive / Independent Director: 
 
1.   Remuneration / Commission: 
 

The remuneration / commission shall be fixed as per the slabs and conditions mentioned  
in  the  Articles  of  Association  of  the  Company  and  the Companies Act, 2013 and the 
rules made there under. 

 
  
2.   Sitting Fees: 
 

The Non- Executive / Independent Director may receive remuneration by way of fees for 
attending meetings of Board or Committee thereof. Provided that the amount of such 
fees shall not exceed Rs. One Lakh per meeting of the Board  or  Committee  or  such  
amount  as  may  be  prescribed  by  the Central Government from time to time. 

 
3.   Commission: 
 
      Commission may be paid within the monetary limit approved by shareholders, subject to 

limit not exceeding 1% of the Company computed as per the applicable provisions of the 
Companies Act, 2013. 

 
4.   Stock Options: 
 
      An Independent Director shall not be entitled to any stock option of the Company. 
 
                                                                                                                 
                                            
 
 
 
 
 
 
















































